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Strategies & SOIUtionS igibbons@newgenstrategies.net

Principal Consultant — Electric Utility Practice

Are you passionate about helping clients navigate complex energy challenges? We are seeking an
experienced Principal Consultant with a strong background in utility rates and strategy to join our dynamic
team. In this role, you will be the lead consultant for key clients guiding them through complex challenges
at the convergence of emerging energy technologies, regulation, and customer demands. We work for
public power entities such as Generation and Transmission Cooperatives, Joint Action Agencies,
Municipally Owned Electric Utilities, Distribution Cooperatives, State Agencies, and Community Choice
Aggregators.

Responsibilities

e Conduct in-depth evaluation of financial statements and financial information to assess overall utility
management, financial performance, and adequacy of current and proposed pricing structures (cost
of service, financial forecasting).

e Stay abreast of evolving energy regulations, policies, and market trends, and provide clients with
timely and accurate advice regarding regulatory approval and/or compliance.

e Prepare detailed reports and presentations to communicate complex energy data, regulatory
implications, and recommendations to clients.

e Act as a subject matter expert on rate structures, tariff analysis, and energy policy matters.

e Project management and prosecution of work including the effective use of NewGen technical and
support resources.

e Develop professional staff and evaluate performance of staff reporting directly to them.

e Lead business development efforts including preparation of project proposals and conference
attendance.

Qualifications

e Undergraduate, master’s, or PhD degree in engineering, accounting, business, economics, finance, or
related fields.

e Minimum of 10 years of energy consulting or utility experience preferred.
e Experience with utility rate making process.
e Understanding of wholesale power market operations and utility resource planning fundamentals.

e Understanding of transmission rate making, OATT development, and the fundamental economics of
RTOs is considered a plus.

e Experience working with FERC and/or State Utility Commissions preferred.
e Ability to build and operate Microsoft Excel-based financial and operational modeling tools.

Join our team of experts dedicated to making a positive impact on our clients' energy consumption and
costs. We offer a competitive compensation package, benefits, and opportunities for professional growth
in a supportive and collaborative work environment.
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Why NewGen? Because our work is meaningful, challenging, and exciting. Our company is focused on
growth, innovation, and teamwork, and in this role, you will have an impact on not only your fellow
coworkers and the company, but on utilities and communities across the country.

Additional Information

Location: Preference: Lakewood, CO (Denver). Hybrid and fully remote locations nationwide will be
considered dependent on industry experience. We offer flexible work schedules with the understanding
that a client deadline takes precedence.

Employee Type: Full-time. Exempt. Some overtime and travel will be required.

Salary: We offer competitive salaries and annual bonuses. Our benefits package is competitive and
includes medical insurance, maternity and parental leave, 401K Plan with matching, paid vacation and
holidays, and flexible work schedules. Investment in both formal and informal professional development
is encouraged and funded by NewGen.

Base Compensation Range varies based on experience: $150,000-5200,000. Annual bonus of 16% of
salary issued dependent on personal and company performance.

The range provided is NewGen's reasonable estimate of the base compensation for these roles. The actual
amount may be higher or lower, based on non-discriminatory factors such as location, experience,
knowledge, skills, and abilities.

Legally Authorized to Work in United States: To qualify, applicants must be legally authorized to work in
the United States, and should not require, now or in the future, sponsorship for employment visa status.
NewGen is an equal opportunity employer and complies with all federal, state, and local fair employment
practices laws. NewGen strictly prohibits and does not tolerate discrimination against employees,
applicants, or any other covered persons because of race, color, religion, creed, national origin or ancestry,
gender identity, sexual orientation, marital status, sex (including pregnancy), age, disability, past, current,
or prospective service in the uniformed services, or any other characteristic protected under applicable
federal, state, or local law.
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